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Evolution and Revolution in Global University Rankings
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About WURI

The World University Rankings for Innovation (The WURI) assesses
higher education institutions' real contributions to industry and

society, highlighting innovative education, research, and engagement
to society. Using 32 categories, it encompasses innovation targets
and methods, offering a comprehensive measure of institutions'
creative contributions to societal advancement. The ranking aims to
spotlight higher education institutions that excel in these innovative
approaches, thereby inspiring advancements across the academic
and societal landscape.

View Methodology Apply for WURI 2027
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WURI 2026: Global Top 500 Innovative Universities (1 - 50)

Name

Minerva University University of Chicago
2 | Arizona State University 27 Tsinghua University |
3 | Ecoled2 28 URDANETACITY UNIVERSITY

4 | University of Pennsylvania 28 | Frankiin University

5 | Incheon National University 30 aSSIST University

5 | Massachusetts Institute of Technology 31| University of Oxford

7 | Stanford University 32 Duke University

8 | Califomia Institute of Technology 33 Olin College of Engineering

9 | Hanze University of Applied Sciences 34 Hanbat National University

10 | Deggendorf Institute of Technology (DIT) 34 University of California Merced

11 University of Califomia Berkeley 36 University of Liberal Arts Bangladesh

12 Harvard University 37 Romblon State University

13 Hankuk University of Foreign Studies 37 Northem Arizona University

14 | Simon Fraser University 39 Columbia University

15 | Abdullah Gul University 40 Dalian Neusoft University of Information

16 | Princeton University 41 | Northwester University

17 | Tra Vinh University 41 Peking University

17 | University of Cambridge 43 | ST.PAUL UNIVERSITY PHILIPPINES

19 Aalto University 43 Singularity University

20 | Badr University in Cairo 45 | Florida State University

20 Boston University 46 National University of Management

22 | IEDC-Bled School of Management 47 Telkom University

23 | Seoul National University 48 National Dong Hwa University

24 | Burapha University 49 | University of Twente

24 | National University of Singapore 50  Fatima Jinnah Women University |




WURI RANKING 2026

WURIRANKING 2025

WURIRANKING 2024

WURIRANKING 2023

WURIRANKING 2022

WURIRANKING 2021

WURI RANKING 2020
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WURI 2026: Student Support and Engagement (A1) Top 100
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About WURI

The World University Rankings for Innovation (The WURI) assesses
higher education institutions' real contributions to industry and

society, highlighting innovative education, research, and engagement
to society. Using 32 categories, it encompasses innovation targets
and methods, offering a comprehensive measure of institutions'
creative contributions to societal advancement. The ranking aims to
spotlight higher education institutions that excel in these innovative
approaches, thereby inspiring advancements across the academic
and societal landscape.

ApPly for WURI2027
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STEP BY STEP

Evaluation Processes

(@ The WURI is a not-for-profit program. There are no fees and no hidden costs for the application and
evaluation process, and no marketing activities are involved with the program or its participants.

Evaluation

The presidents, or the school's evaluation team designated by the president, who have submitted their
applications will evaluate all applications in a blind review process and send their evaluation scores of
all submitted applications to the WURI Evaluation Board.

O -

Representatives of the university leagues (e.g., AAC&U) and higher education media (eg., newspapers,
magazines) who accept WURL' invitation, together with members of the WURI Evaluation Board, review
the evaluators' scores and send the WURI office their recommended list of universities for the global
top 100 rankings. In addition, WURI's GPT Evaluation System provides judgment based on the database
of universities' innovative initiatives.

° © Final Check

The WURI Evaluation Board aggregates the recommendations of the judges, checks the reliability of the
contents in the submitted applications, and finalizes the entries in the Global Top 100 WURI 2027.

@ 2 Publication of the WURT

The final ranking and the selected innovative programs from the ranking will be published at the 7th
annual HLU conference.

B May5, 2027

7th Annual HLU Conference - Badr Uriversiy, Egypt
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Evaluation Criteria

3 2 There are 32 caty for evaluation. Each category is then assessed against the following three
1

CLICK

criteria. w

v

Innovativeness Implementability Impact

Evaluators first assess how Beyond innovativeriess, Evaluators consider both the
innovative a program is. This evaluators also examine scope and the intensity of a
may lie in t implementability, or doabilty. program. Scope asks whather

program i This can be a

the impact reaches only one
the institution ha;

nstrated weighing the co

ent or extends a

os:

in making the program more benefits of initiating the the entire university. Intensity

effective. Evaluators may

ogram. can vary in degree an

st be

weighed carefully.

Based on these three criteria, and to the best of their assessment, evaluators select the best programs for

each of the 32 categories from the list of applicants on the evaluation sheet.
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WURI RANKING 2027

32 Categories for WURI 2027

Four axes of innovation - For Whom, How, What, and With Whom to Innovate -
with eight categories under each, forming the 32 categories of the WURI Ranking
2027.

WURI began with two axes, For Whom to Innovate (A) and How to Innovate (B), and added a third, What to Innovate (C),
in 2026. From 2027, WURI adds a fourth axis, With Whom to Innovate (D), which pairs four Global Common Goals shared
by all nations with four Nation Specific Goals defined for each nation. Axes A to C are each grouped into four domains with
two categories per domain.

3 D]

For Whom to How to What to With Whom to
Innovate? —  Innovate? —. Innovate? —  Innovate?
Innovation Targets Innovation Means Innovation Targets Innovation Goals - new in
2027
8 categories 8 categories 8 categories

8 categories

15
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HOW TO PARTICIPATE

Submission: October 1-December 11, 2026
WURI 2027 Submission System
Cover Letter for WURI 2027

Message from WURI Founder 2027

The WORLD
LS

RANKINGS
for INNOVATION

Call for WURI 2027 Submission
32 WURI 2027 Categories

NSG (Natio
Nation

18



From Afghanistan...

To Zimbabwe... 196 couontries
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32 Categories:

‘Al — Siuden Support and Engagement
A2 — Sudant Mobilty and Opernass

— Iocusirial Applcation
A4 — Entrapronousial Curs & Exo Systam
A5 — Crss Manogerant
65— Eihics and integrty

1 — Vaionany Leadership
62 — Empowsrment-Based Maragement

63— Dighal and Al Transformaton n Seatogy and Managomant
B4 — Cullrenialuo

65— Funcing for Sustainatisty

86 — InfrasincraTectaologios

87 — CostBenett Mansgament

g Repuzton

G — Raprosetative Rasaarch Prjoct
2 — Intrdiscplinary, Convergent and Inegrated Research
1G3— Gurcula Innovatin for Future-Readiness
C4— Al-based Teaching and Leaming Transformation
05— Social Inpact Uvough Kiowedge Transtor

€8 — Inclusive Social Innovation fo the Unds

C7 — University-Basad Startup Comparis =
€7.0; University-Based Entraprensurial Projects.

G7-1; Speciic cases of Prasidentied Stertups.

(G7:2: Speciic cases of Professored Starups

C7:3: Speific cases of Studentled Star-ups

€7:4: Speciic cases of SiatlEngineer/Tochnician-led Startup
C7-5: Specific cases of Alumnus-led Start-ups

G7:6; Speiic cases of CentrallLocal Governmentied Start-u
C7.7: Specific cases of nsusiry/Pariner-ed Start-ups

C7:8: Specific cases of Extraordinary Start-ups

GB — Financial Impaci-Driven Tech Transter

101 — Ectueation for Human Capial Development (GCG1)
02— Research for Creaihvly & Innovation (GCG2)

103 — Eauity, Ascess & Seoil iobilly (GCG3

04— Ponco & Sally (GEG4)
105 B2 & LiEiong RESKING Hubs (KoIea-NSOT)
08— LING 3.0 Industry Cooperation (Kerea-NSG2)

07 — Glocal Regional Innovat, 1 (KereaNSG3)

20



32 Departments (8 Offices & 24 Departments):

W1 PR, PresidentRectoriDean of independent college
W2: VA, Provost & VP/Dean of Academic Aflirs

Wa: VR. VPIDean/Diractor of Research

W4 VP, VP/Dean/Director of Planning

WS VP/Dean/Director of Administration

W6 VP/Dean/Director of External Relations & Giobal Engagem]
wr. of L anter v

8 Institutional Offices

8 Natural Sciences, Engineering, & Applied Sciences
8 Humanities, Arts & Social Sciences

8 Professional & Career-Oriented Schools

W8 VP /Dear/Director of Qualty Assuranc

X1. Natwral Sciences
X2: Engineering

X3. Computer Science & Information Technology
X4_ Adtificial Inteligence & Data Science

X5. Architecture & Urban Planning

X6. Agricuiture & Life Sciences

X7. Environmental & Sustainabilly Studies

X8 Interdisciplnary & Emerging Fields

1. Humanities

¥2. Divinity/Theology/Raligion

3. Social Sciences

Y4, Education

5. Communication & Media Studies

Y6. A1t & Design

7. Performing Arts (MusiciTheatre/Film/Dance)
S, Spots & At Studieg

21, Business

22 Law

23, Public Administration & Policy
24, Medicine

5. Dentstry

6. Nursing & Health Sciencas
27, Phamacy

28, Public Health

21



Important Timeline for WURI Ranking 2027

Sep 22-24, 2027
Oct 1, 2026 Feb 1,2027 Apr 1, 2027 4th WURI Global Conference
Beginning of WURI 2027 15t Peer Evaluation 3rd WURI BOD Evaluation Minerva University, USA
Mar 1,2027
Dec 11, 2026 2nd udge Evalaton May 5-7, 2027
Deadline for Case Submission 7th HLU Conference

Badr University, Egypt

Three-stage evaluation — peer evaluation by university presidents, judgment by league representatives, and final review by the W URI Board — mirrors the 2026
process. Results are announced at the HLU Conference in Cairo and the WURI Global Conference in San Francisco.

22



WURI Ranking 2027
Submission System

Open: October 1, 2026
Deadline: December 11, 2026
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WURI Philosophy: Systematic approach with SW1H

INNOVATION to prepare the future!

A.

B.

For whom (Why) to innovate?: Student, Industry, Society, World
How to innovate?: Subject, Environment, Resource, Mechanism
What to innovate?: Research, Education, Service, Commercialization
With whom to innovate?: Government, IGO, UF, PU

Who to innovate?: President, VP, Dean, Director, Professor, Staff

Where to innovate?: College, Department, Center

25



Comparison of traditional rankings and WURI

Category

QS/THE

WURI

/
Evaluation Philosophy

Reputation and research
excellence

— |
Innovation and social impact

Evaluation Period

Past

Future

—_—

For Whom (Why)

Major universities in
advanced countries

—
Every university in advanc

and developing cou

A NNMNN

Core Indicators

Results: Publications,

Causes: Cases of Innova

vV VUV

citations, academic reputation | programs I
Development Linkage Low Very high
. - Structurally embedded
SDG Integration Limited (through specific categories)
Policy Applicability Low High
——
mgwm characteristics | Profit Social contribution

\V/




What is Innovation?

Innovation is the catalyst that transforms evolution into revolution.

WURI

as Innovator
Evolution in Uni Revolution
Rankings

27



WURI Philosophy: Evolution and Revolution

| Evolution > | Revm
L3

! ! 1 (WURD)
1 Rebepfous : : th t 1
1 Ranfls at to
1 " '{:1)9 1 1 Inno\{ate"
4 1 Ranking
IUser- (WURI) 1
1 Centric 1
uture- IRanking
1 Oriented 1(WURI) ] I
1 Ranking 1 Accreditation & Validation
| Multi- 1 | Ranking
1 purpose 18 1 (WURI)
I Ranking 1 ] Torchlight
1 1(U- 1 | Ranking I ;2 e X
. tart-
IDivevsified 1 Multirank) : 5 1 (WURI) : Raanki:Ss ncouraging
ranking 1 Innovation- |9 (WURI)
1(THE vs. Driving | pankings |
Qs) N\rning- Ranking ; 1
] Lejrning 1 By major
d T (WURI) 1 and office
. | (WURI)

! Research-
Generating 1
Ranking 1

[1983] [2003] [2010] [2014] [2020] [2025 | [2026 | [2027]
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI

2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2020-1: Rebellion with WURI

Objectives of world’s universities

There are 30,000+ universities in the world.
They have two main objectives:

1) To prepare for the next 100 years (and Nobel Prizes in mind)
2) To serve the society and industry today

If your university has to choose one, which one?

30



T o, 20715 ather s 13107, 31

ireter ot 2z

Ton 52 rettites, pedzre by

Top 50 institutes 5 ICML 2018 - Academia anly

=——= 50 universities

to prepare for the next 100 years
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50 universities

to prepare for the next 100 years
with such as
Nobel-prize-awarded research

World’s 30,000+ universities
To serve the society/industry today
with real-impact-seeking research

32



WURI as an Innovator of University Rankings

(2020)
1. Any universities working hard can be at the Top.=> Rebellion with WURI

2. Statistics out, innovative cases in=> Evaluating not the past but the future

3. Cross-evaluation by participating presidents=> Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2020-2: Evaluating not the Past but the Future

TEMPLATE OF U OVATIVE PROGRAM

(To be used by Evaluatars and Judges for WURI Ranking 2026)

IVERSITY'S

WURY's Serial Number (Leave this bex blank)

Summary of Program

Liunch date

Responsihle organization

Proggam content and process

Program Nome bt of the content process
— VAR (BB C1LOR Difermces from kol
A approsch
Absiruct of Program
Details of w Problems i implementation
Planniog Approaches o slve the problems

Long-term Goals Compleion dat. if complted
Ojectives | Short-erm T

Rationale Ienpacts on students

Intiterts) mpacts o professors

Championis) .

Ieupacts o universey adminis

Major team mermbers) Responses from indusry market

NaturcSeciety Respanses
Environmen | Industry Messurable outpu (revenues)

Ctizen/Giovermen Measurable input (cxpenscs)

Human resources Cost-bene it analyss for ffetiveness
Resourses | Fanancil resources [ —

Fmclogcal
Where does the project g0 from here

(WeighySequence) st
Mechanism | Organization Exkiit; pictires;dingeims, ek

- Reports, mimecs. mon0gEas, ook,

St Others whieh may help explam the
webile lnks)




WURI as an Innovator of University Rankings

(2020)
1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future

3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2020-3: Learning-based ranking

In 2026,

301 Presidents evaluated

13.211 innovative cases
submitted by 1,920 universities.

The Process of Evaluation

Phaset—Evaluation

« Date: By May 10, 2025

Wﬁool‘s evaluation team designated by the president
PhaseZ Judgn 2026 Judges included

- Date: By June 20, 2025 v' Lynn Pasquerella, AACU
- 9 Representatives of the university leagues and the members of the WURI : a1
stioBeard v Raynard Kington, Phillips
Academy Andover

Ph; inal Review

* Date: By June 30, 2025
* WURI Evaluation Board checked the reliability of the contents of the submissie
regated the recommendations of the judges, and finalized the entries of the’

2026 WURI Office fact-checked
Top 100 cases in each category.
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2025-1: User-centric ranking

IAxis 1: Innovation Targets: For Whom to Innovate?

For Student

Al. Student Support and Engagement (from the students” point of view)
(The same as Al in 2025)

This innovative project/program focuses on supporting students’ academic and career

success, as well as welfare, dlvcwlty mclu;lon and participation. Additionally, it aims to
enhance stude rroTsSTiToTSppre s 4

duce financial burdens
clp students focus on their studies. (We encourage students to prcpa@
names.)

A2, Student Mobility and Openness (from the students’ point of view)
(The same as A2 in 2025)

This innovative project/program focuses on promoting cxchangc and collaboration between
schools, both icalliande; : ...‘.._, T

ap ss, sharing of
edge, and resource integration, moving away from isolated and closed system. (W&
urage students to prepare the cases in their real names. )
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)
1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver

3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2025-2: From innovation follower to innovation driver

364 --> the number of cases sent by a university with the largest number of cases in
2026.

Several universities submitting more than two hundred cases.

In 2027, we are expecting this number to reach 400 and above.
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)
1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit-> From innovation follower to innovation driver

3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2025-3: Research papers and academic journals

Eric Santos Parilla

Northwestern University

Vice President for Research, Community Social
Development and Internationalization

Philippines

) . .
\_ rfhaydenjr@aims.edu.ph

° +632 917 8514732

WURI Rankings as a Catalyst for Transformative
Education at NWU: A Focus on Internationalization
and Entrepreneurship

institutional Change | o 22 ]
[ rrerorormetve Y intemationalization J| WURI Rankings
Entrepreneurial Education Higher Education Innovation

The paper introduces the digital transformation initiative led by
the Asian Institute of Maritime Studies (AIMS) to modernize
maritime education and training. Recognizing that traditional
maritime education is lagging behind rapid technological changes,
AIMS proposes a curriculum that integrates virtual reality (VR),
digital twins, and online learning platforms. This initiative aligns
with the Maritime Industry Development Plan (MIDP) 2019-2028
of the Philippines and aims to enhance digital competencies,
ensure regulatory compliance, and produce globally competitive
maritime professionals while promoting sustainability in the
maritime sector.
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2025-3: Research papers and academic journals

1. Maria Kathleen
June J. Mariino
2. Maricar Flores

St. Paul University Dumaguete

- Maria Kathleen June J. Marifio — ICT Head
- Maricar Flores — Dean, College of Arts,
Sciences and Education

Philippines

~ maricarflores@spud.edu.ph
) . " 2 .

Q +639175403313
+63 917 100 3803

SPUD’s Digital Leap: A WURI-Guided
Framework for Innovation and Al
Integration in Higher Education

Technology-enhanced processes WURI framework application
Educational technolog Al-driven educational management

Digital transformation

This proposal presents SPUD’s transformation through a WURI-
aligned innovation framework called TESIO (TechEvolve: SPUD’s
Innovation Odyssey). It highlights the institution’s strategic
integration of Al via the GENIuS program, supporting academic,
administrative, and student services. Emphasizing ethical,
inclusive, and future-ready education, the paper explores SPUD’s
use of digital tools, Al applications, and immersive technologies
to improve institutional processes. The study aims to
demonstrate how a mid-sized university can enact impactful and
replicable innovations aligned with WURI categories like crisis
management, SDG-based responses, and industrial application.
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2025-3: Research papers and academic journals

Rosanna Sambile
Generato

Bukidnon State University (BukSU)
Chief Administrative Officer

Philippines

)
{__ rosannagenerato@buksu.edu.ph

Innovation-Driven Governance: How WURI
Participation Transformed Administrative
Systems at Bukidnon State University

Philippines o o A.," [ TR ]

Public Hels il WURI

This paper presents a case study of FEU Institute of Technology's
long - term strategic framework , ASPIRATION 2028, which

integrates innovation into the heart of university governance. The
framework is built on four pillars: Digital Transformation,
Sustainability Leadership, Financial Stability, and Global &
Academic Excellence. Using Al tools like predictive analytics and
generative Al, FEU Tech redefines decision-making and academic
delivery. The study highlights how innovation-centric governance
elevates institutional performance—not just as a response to
rankings like WURI, but as a proactive transformation. The paper
aims to provide a replicable governance model for other
institutions in the era of Al and sustainability.



2025-3: Research papers and academic journals

1. Melanie C. Convento

2. Noemi P. Rivera

3.  Clarence Robas

4.  Fannie Marie M. Flores

5. Alleli R. Navato

1. Angono Private High School / World Citi
Colleges - Antipolo Campus

2~5. World Citi Colleges - Antipolo Campus

1. Dean, College of Business Administration
& Accountancy

2. Campus Manager

3. Principal, SHS Department /
Administrative Consultant

4. Program Head / Faculty

5. Academic Secretary

Philippines

N . .
{__ melanieconvento@gmail.com

Innovating for Impact: The Transformation
Journey of World Citi Colleges through the
WURI Lens

Qualitative Case Study Higher Education Transformation
m Institutional Innovation
Organizational Culture _JL ZbPHe J =0 il

This study explores how the World Citi Colleges (WCC) and WCC
Aeronautical and Technological College (WCC-ATC) in the
Philippines have been transformed through their participation in
the World University Rankings for Innovation (WURI). It examines
the impact of WURI's 16 innovation categories on institutional
policies , academic programs , development efforts, and
organizational culture. Using a qualitative case study approach
with interviews, observations, and document analysis, the study
investigates both the process and challenges of transformation.
The findings aim to inform other higher education institutions on
how global innovation benchmarks can drive meaningful internal
reform.

45



2025-3: Research papers and academic journals

Angelito P. Bautista
Jr.

Research Management Office, Quezon City
University

Director, Research Management Office

Philippines

/™ apbautista_jr@yahoo.com.phap
' bautistajr2020@gmail.com

Navigating Innovation: The Role and Impact of
WURI Rankings on the Strategic Management
of Local Universities and Colleges in the
Philippines in the Age of Artificial Intelligence

[ "™ W Local Universities and Colleges (LUCS
[ > W Adificial Intelligence (A)
Higher Education Real-World Impact

This research proposal explores the role and impact of the WURI
Rankings on the strategic management of local universities and
colleges (LUCs) in the Philippines, particularly in the age of
artificial intelligence (Al). It examines how these institutions
respond to global demands by integrating Al into academic and
administrative practices while maintaining strong ties to local
communities. The study seeks to assess LUCs' awareness of and
alignment with WURI's criteria, their innovation strategies, and the
challenges they face in achieving real-world impact. By employing
qualitative methods such as interviews and case studies, the
research aims to evaluate whether WURI offers a more inclusive
and context-sensitive alternative to traditional rankings, ultimately
promoting meaningful national development and educational
reform across Southeast Asia.
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2025-3: Research papers and academic journals

1. Diana Mae
Dulnuan-Pimentel

2. Marah Joy Alsiken-
Nanglegan

Department of Extension and Training, Ifugao State
University (IFSU)

1. School Farm Demonstrator
2. Professor Il / University Director

Philippines

ifsu.det@gmail.com

Catalyzing Innovation and Societal
Impact: The Transformative Impact of
WURI on Ifugao State University"

Ifugao State Universit WURI Rankings
Sustainable development goals (5DGs) Jll ~ 3°9° ]
[~ smartiechnoiog

This paper explores how the WURI Rankings served as a catalyst
for transformation at Ifugao State University (IFSU), a regional
institution in the Philippines . Through its international
recognition—such as top global placements in Entrepreneurial
Spirit ,  Crisis  Management , and Symbol ( Promotion )
categories—IFSU has intensified its commitment to innovation,
societal impact, and alignment with the UN Sustainable
Development Goals (e.g., Zero Hunger, Gender Equality, Peace &
Justice). The university has launched various initiatives, including
community extension programs, industry partnerships, smart
technologies, and student-led business incubation. WURI's
influence has helped IFSU emerge as an agent of change,
emphasizing real - world impact , entrepreneurship , and
collaboration.
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2025-3: Research papers and academic journals

Mark Chris
Maglanque Lapuz

School of Tourism and Hospitality Management,

National University — Baliwag
- Dean

Philippines

)
(_ lapuz_mc@yahoo.com.ph

WURI Recognition for the Common Good:
Ethical and Comparative Analysis of HEI
Practices for University Ranking and
Recognition on Innovation

Higher education insti ns (HEIs) i SOTPeetYE R

This special issue proposal examines how WURI
recognition contributes to the innovation, sustainability,
and social impact of higher education institutions (HEls). It
highlights the need for ethical and comparative analysis of
HEIl practices using the common good framework. The
study aims to explore stakeholder involvement, regional
differences, and best practices in achieving WURI rankings,
addressing current research gaps in innovation - focused
university evaluations.
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2025-3: Research papers and academic journals

Hafiiz Azeem H.

Abduraup

Sulu State College
Instructor I, Department of Criminology
Philippines

\_ hafiizazeem@gmail.com

£ 163 936 474 3504

A proposal that supports the
transformative vision of the WURI
Foundation and the Al Business
Academy. | am particularly drawn to
the journal's focus on innovation-
centric governance and the strategic
implications of ranking systems in
higher education.
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2025-3: Research papers and academic journals

1. John Carlo
Hamelon
2. Noemi P. Rivera

World Citi Colleges — Antipolo

1. Coordinator, Community Extension and
Services Office
2. Campus Manager

Philippines

~ . X
\_~ hamelonjohncarlo@gmail.com

A Comparative Analysis of the World University
Rankings for Innovation (WURI) and Traditional
University Ranking Models: Methodological Insights
and the Position of Philippine Institutions

m University Rankings
W WURI m Innovation Metrics

This study compares WURI's innovation-driven university
ranking model with traditional systems like QS, THE, and
ARWU. Using mixed methods, it analyzes differences in
evaluation criteria and institutional representation ,
especially of Philippine universities . It finds that
innovation - based rankings may offer more equitable
recognition for developing countries.

50



Academic journal:

Journal of Innovation and Education

Volume 1, No. 1

Editing completed
By Guest Editor Di-long Huang
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1. Navigating Innovation: The Role and Impact of WURI Rankings on the Strategic Management of Selected
niversities and Colleges in the Philippines
(Theresita V. ATEMZs ATy

study (n=50 from 13 Philippine HEIs) examining how participation in the World
University Rankings for Innovation (WURI) influences strategic Findings show moderate-to-strong
awareness of WURI, institutional actions to align innovation programs/strategic plans with WURI categories, and strong
perception of WURI as a catalyst for reform, SDG alignment, partnerships, and more equitable benchmarking than
traditional rankings (QS/THE). Gaps remain in formal coordination, dedicated coordinators, and internal evaluation.
WURI functions as both external governance pressure and internal strategic tool, especially useful for Local Universities
and Colleges (LUCs) and State Universities and Colleges (SUCs).

2. Teaching on the Margins: Transformative Learning in NSTP Students’ Community Service in Cavite Public
Schools
(John
Critical ethnographic study of ~170 FEU Cavite undergraduates’ weekly reflective journals from NSTP community service
(lteracy/numeracy tutoring) in Cavite public elementary schools. Using Mezirow's transformative learning theory, the

lied G Sy)

=

paper maps a clear trajectory: dilemmas poverty, resource gaps) — self-
examination and critical reflection (questioning deficit views of children) — recognition of shared struggles —
experimentation with new roles/strategies (games, Ate/Kuya cultural identities) — perspective transformation (service

reframed from to Extends Mezirow by highlighting emotion, cultural
kinship, and systemic inequality in the Philippine context. Argues structured reflection turns mandatory NSTP into an
incubator of ive adult learning

3. Leveraging Global Rankings for Institutional Innovation: The Way Ahead for Higher Education Institutions
j2 & Theresa Nithila Vincent)
Qualitative case study o

Squency, mind-mapping, and

analysis (IPA) of i leadership nterviews, and 13 siakeholder
responens, Shows how engagement with QS, THE Impact, THE Asia, and WURI has driven strategic alignment,
lum integration, i i SDG-linked initiatives, better documentation, and governance

improvements. Rankings act as external catalysts that, when mediated by strong institutional values and governance,
produce constructive innovation rather than mere metric-gaming. Proposes a process model: Global Rankings —

Govemnance/Strategic Alignment — Innovative Practices — Institutional Outcomes. Notes remaining needs in research
quality, international collaborations, entrepreneurshi

4. St. Paul University Dumaguete’s Digital Leap: A WURI-Guided
thieen June J. Marifio & Maricar Flores)

Convergent parailel mx ST STOTENTS T ST, Paul University
Dumaguete (SPUD). Analyzes the TESIO (YechEvaIve SPUD's Innovation Odyssey) Framework and GENIUS
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(Generative Al for Education and Next-Level Innovation in SPUD) Program against WURI categories (Technology

D & lication, Crisis Ethics & Integrity, SDG responses, Visionary Leadership). High
stakeholder agreement that SIS/LMS and GenAl tools improved teaching, student services, and administration, with
strong alignment to WURI. Gaps identified in i , digital ility, change and equitable Al
access. D that small, mission-driven (Catholic) universities can achieve global innovation impact through

coherent ethical-technological frameworks even with limited resources.

5. Toward an Ethical Integration of Al in Impact-Driven Pedagogy: A Conceptual Framework for Lecturer
ity Building

(Seng Hansen & Adhi Setyo Santoso)

Conceptual/qualitative literature-based study proposing a lecturer capacity-building framework for ethical Al integration

into impact-dri l-world, socially pedagogy, with Pvesldent Unlverslty (Indonesia) as illustrative context.

Identifies four challenge dil ions (ethical, The has three pillars:
(1) Al ethics literacy, (2) ethical Al integration into impact-driven learning design, and (3) alternative/reflective
assessments emphasizing ongmallly and critical thinking. Institutional support (policies, training, culture) is a cross-
cutting enabler. i d, values-driven use of Al rather than pure efficiency.

6. Ensuring Ethics: A pi of Review Practices in Local Universities
jenry Gabriel Magat & Michael Angel M. Lacanl!ao)
Descriptive qualitative STUay OT reseaTetreti

T niversities and Colleges
(LUCs) in Metro Manila (~95 participants: REC members faculty researchers support staff). Reveals major disparities:
only a few institutions have formal, functioning Research Ethics Committees/Boards (RECs/REBs) aligned with PHREB
standards; most rely on informal or absent mechanisms. Challenges include resource snonages prolonged timelines,
limited training (especially on digital/Al issues), and poorly
suited to social- research. i lized SOPs, sustained capacity building, digital platforms,
broader geographic studies, and stronger institutional/government support.
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7. Creating Ethical anda ible Al i for Baguio Central Universi
ieve Balance Kupang et al.)

Exploratory sequential m; oyt freteToR wSYFquananve surveys: total ~418-430
i lues-driven ethical guidelines and a ible Al il for Baguio Central
University (BCU). Grounded in Kannan deontology and BCU's core values (Veritas, Equitas, Libertas, Justitia). Identifies
six core principles i Goals Alig . Beneficial Use, Human Agency, Reflection &
). F includes eight P its covering data privacy, bias mitigation,
risk strategies, phased faculty ies, and digital citi; ip. Strong on data

control, academic integrity safeguards, and regular policy review. i ic y. val ligned
i over pure i isticati

. Participation, Framing and Agenda Setting on the World University Rankings for Innovation (WURI) of
leshi Higher Education Institutions

(Jude William R. Genilo & MJ. RamaroTy

Study of i HEIs with WURI (2020-2025). Tracks rising participation (from 1to 8

across dia agenda-setting, and framing of WURI results. ULAB dominates
media visibility and framing (global presence, i tion, ranking Most i is t-based and
p | driven; digital ies and sustained agend: tting remain ped. Categories such as Ethics
& Integrity and Industrial ication are better than ion or Funding. broader

participation, diversified framing (impact, learning-based ranking), stronger digital strategies, and institutionalization of
WURI-related communication.

. Provincial yet Pioneering: { ntric Strategy and in a Philippine Private Universl
igla B. Navasca, Samantha Aira C. Alonzo & Eizen John C. Humilde)
Qualitative-dominant mixe o= 1 YTIIVOT, @ provincial Philippine private

university, after joining WURI (2023 onward). Data from 12 key-informant interviews and a survey of 315 stakeholders.
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Four themes: Global Repositioning (identity shift from local to globally aspiring), Innovation and Institutional Change
(expanded student support, crisis protocols, innovation programs), Impacts and Outcomes (reputation, pride,
and Challenges (resources, tion, framework alignment—addressed via task forces and
Anchored in Theory and R Based View. Shows WURI as a strategic lever for
legitimacy and capacity-building in resource-constrained seftings.

10. Digital Culture and Tourism: Digital i Identity, and
Educational Governance at Antong Falls

(Noel L. Guevaray

Descripti onal study (n=312 eco-tour atAntong Falls, inan) examining

among digital digital Iiteracy, online identity, digital barriers, and sustainable
tourlsm practices. Grounded in Network Society Theory, Participatory Culture Theory, and Theory of Planned Behavior.
Digital environmental literacy (8=0.41) and online environmental identity (8=0.36) are the strongest predictors of

practices; digital is positive; digital barriers are negative. Model explains 58% of
variance. Proposes a Digital Environmental Governance Framework linking cognitive, identity, behavioral, and
Highlights ional and roles in fostering digital lteracy for sustainability.

11. How Artificial Intelligence Is Changing What It Means to Be a Professor Today: Evidence from a Christr
Higher Education Context

Descriptive-correlational survey of faculty at a Philippine Christian college examining Al use in teaching, assessment,
and administration, and its relati to identity, ethical concerns, and readiness. Faculty view Al positively
for preparation, efficiency, and administrative tasks but remain cautious about evaluative/relational functions. Strong
professional identity (educator, mentor, moral guide) is not threatened by Al: ethical concerns (integrity, privacy, over-
reliance, alignment with Christian values) strongly shape readiness. Positive correlation between Al utilization and
professional identity when Al is framed as a supportive tool. Calls for values-centered, ethically guided Al integration that
preserves human presence and vocation.

TWURI Rankings and Al-Driven Innovation in Higher Education: A Case Study of MIT ACSC’s Hal
Programs

& Abhijit Netke)

Mixed-methods case study of MAEER'S 5. Commerce and Science College (MIT ACSC), India, examining three
WURI-aligned flagship programs through Innovation Diffusion Theory Inspire+ (Al adaptive leaming + mental-health
support — higher Cell (Al tools for start-up
evaluation/mentorship — more start-ups and partnerships) and Naadbrahma (AIIVR for cultural heritage preservation —
large growth in digital Compares WURI's i i impact focus favorably with traditional
rankings' researchireputation emphasis. Offers practical strategies (Al roacmaps, faculty raining, industry partnerships,

while jectivity, resource i ties, and risks of ive innovation in WURI tself.
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Research Conference:

WURI INTERNATIONAL RESEARCH CONFERENCE 2026
Time: November 18-20, 2026

Venue: University of Makati, Manila, Philippines

Host: President Elyxzur C. Ramos

Guest Editor: Professor Henry Magat

56



Research Conference:

WURI INTERNATIONAL RESEARCH CONFERENCE 2026
Time: November 18-20, 2026

Venue: University of Makati, Manila, Philippines

Host: President Elyxzur C. Ramos

Host Editor: Professor Henry Magat

Number of abstracts and papers submitted: 159 (as of 27 October)

Deadline for submission: November 6, 2026
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories

2. In search of representative research projects (C1)=> Torchlight effect
3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2026-1: Comprehensive innovation

For the WURI 2025,
we identified 2 Axes and 16 categories as follows:

® Axis 1-For Whom: Students (2), Industry (2), Society (2),
and Global Community (2)

® Axis 2-How: Subject (2), Environment (2), Resource (2), and
Mechanism (2)

For the WURI 2026,
We are adding the third Axis and 8 categories as follows:

® Axis 3-What: Research (2), Education (2), Service (2), and
Commercialization (2)
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2026-1: Comprehensive Innovation

For Whom = How = What to Innovate?

WURI 2026

‘WURI 2025

'WURI 2020

For Whom
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2026-1: Comprehensive innovation

For the WURI 2025,
we identified 2 Axes and 16 categories as follows:

® Axis 1 For whom: Students (2), Industry (2), Society (2), and
Global Community (2)

® Axis 2 for How: Subject (2), Environment (2), Resource (2),
and Mechanism (2)

For the WURI 2026,
We are adding the third Axis and 8 categories as follows:

® Axis 3 for What: Research (2), Education (2), Service (2),
and Commercialization (2)
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Axis 1 For whom:
1) Students (2)
2) Industry (2)
3) Society (2)

4) Global Community (2)

62



Axis 2 for How:

1) Subject (2)

2) Environment (2)
3) Resource (2)

4) Mechanism (2)
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Axis 3 for What:
1) Research (2)
2) Education (2)
3) Service (2)

4) Commercialization (2)
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)
1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories

2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2026-2: Torchlight effect

Among the 24 criteria, we wish to highlight------

Research

C1. Representative Research Projec;
w in 2026)

This innovative project/program recognizes a university’s flagship research agenda that
demonstrates a concentrated and sustained effort to address future societal and global
challenges. Its focus is placed on the project’s historical continuity, relevance, transformative
potential, and social impact—for example, how MIT established its institutional identity
through the Manhattan Project, and how Stanford fostered numerous start-ups in Silicon

Ca"cy mrougﬂ 1ts Dc51gn I'hinking mitiative.

As the most important criterion
to differentiate your university from others.
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WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)
1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)

1. Adding the fourth axis of “With Whom to Innovate” - 4™ axis with 8 more categories

2. From continuous numbers to discrete numbers > Accreditation (WURIA) & Validation (SEIV)
3. Encouraging start-up efforts—> Start-up Encouraged



2026-3: Rankings by 8 Offices and 24 Majors

By Whom to Inn
Please chc

e? (Officers,
se the most a

School, College, or Headquarters to Which the Case Belongs)

propriate one from the list below and write the corresponding number in the box.

[From the list below, choose and enter only one number among W1~W8, X1~8, Y1~8, and Z1~8.

Institutional Officers

[W1: PR. President/Rector/Dean of independent college
'W2: VA. Provost & VP/Dean of Academic Affairs
(W3: VR. VP/Dean/Director of Research
(W4: VP. VP/Dean/Director of Planning
'WS5. VP/Dean/Director of Admin#

(W6. VP/Dean/Director of! r N
Engagement

'W7. VP/Dean/Director olequry/(,omputcr Center
'W8. VP/Dean/Director of Quality Assurance

0(0

us & Global

Natural Sciences, Engineering, & Applied Sciences
X 1. Natural Sciences

X2: Engineering

X3. Computer Science & Information Technology
X4. Artificial Intelligence & Data Science

X5. Architecture & Urban Planning

X6. Agriculture & Life Sciences

X7. Environmental & Sustainability Studies

X8. Interdisciplinary & Emerging Fields

[Humanities, Social Sciences, Arts, & Sports

Y 1. Humanities

[Y2. Divinity/Theology/Religion

[Y3. Social Sciences

[Y4. Education

IY5. Communication & Media Studies

IY6. Art & Design

IY7. Performing Arts (Music/Theatre/Film/Dance)
[Y8. Sports & Athletic Studies

6 % Career-Oriented Schools
e
3. Public Administration & Policy
I74. Medicine

IZ5. Dentistry

I26. Nursing & Health Sciences

|27. Pharmacy

8. Public Health
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World University Rankings (WUR) in 2027

| Evolution > | Revolution

Start-up Encouraging
J Rankings

1 ; 1 1 (WURI)
IRebellious | 17
1 Ranking 1 1 IWhat :o
URI 1 nnovate
1 (WURD 4 : Ranking
1 User- (WURI
1 12 Icentric
Future- IRanking
1 Oriented 1(WURI)
1 Multi I Ranking
1 ! "“u"’l"-‘e ! o I'?'orchli ht |
1 Ranking I 1 19
1 - 1 Ranking 1
1 ! Sljultirank) 1 lwurn
1 Diversified | 5 1
1 ranking 1 1 innovation- § 1 “With Whom to Innovate”
| I(THE vs. 13 1 Driving | 1 Ranking
Global Qs) . Ranking
L -
: ranking i : PO ROV M 1
National |(ARWU) 1 y Ranking 1o 132 Rankings |
Ranking 1 1 1 (WURI) 1 Research- By 24 majors 1
(U.S. News 1 1 I Generating ,and 8 offices |
& World 1 1 ! Ranking ~ MWURI) 1
Repo 1 i 1 1 (WURI) 1
' . 1 1 1 1
1983 2003 2010 2014 2020 2025 2026 2027

70



Innovations of WURI for 2027

In 2027

1. Start-up Encouraging

2-1. WURI-Accreditation of the “World Innovative University”
2-2. SEI-Validation of the “SDG & ESG-based Innovation Project”

3. The Fourth Axis of “With Whom (Government) To Innovate

71



WURI as an Innovator of University Rankings

(2020)

1. Any universities working hard can be at the Top.—> Rebellion with WURI
2. Statistics out, innovative cases in=> Evaluating not the past but the future
3. Cross-evaluation by participating presidents > Learning-based ranking

(2021~2025)

1. Case writing by customers—> User-centric ranking

2. Encouraging many cases to submit—> From innovation follower to innovation driver
3. Professors actively in writing cases=> Research papers and academic journals

(2026)

1. Adding the third axis of “What to Innovate”-> 3 axes with 24 categories
2. In search of representative research projects (C1)=> Torchlight effect

3. Decentralized ranking—> Rankings by 8 Offices and 24 Majors

(2027)
1. Encouraging start-up efforts—> Start-up Encouraged
2. From continuous numbers to discrete numbers = Accreditation (WURIA) & Validation (SEIV)

3. Adding the fourth axis of “With Whom to Innovate”-> 4t axis with 8 more categories




2027-3: The Fourth Axis Innovation on “With Whom to Innovate?”’

For Whom - How = What = With Whom to Innovate

WURI
2026

For Whom

'om (National and Local Government, University Federations, and Partner Universities)

National & Local Inter-Governmental University Partner
Governments Organizations Federations Universities




Axis 4: With Whom to Innovate
(Goal-oriented Innovation)

With whom:

4-1: National governments (196 nations)
4-2: Inter-governmental organizations
4-3: University federations

4-4: Partnering universities



2027-3: The Fourth Axis Innovation on “With Whom to Innovate?”’

For Whom - How = What = With Whom to Innovate

WURI
2025

Before
WURI

For Whom

Partner
Universities

Inter-Governmental
Organizations

National & Local
Governments

University
Federations



Categories of “Goals” in Axis 4

GCG: Global Common Goals (GCG) across nations

N-(2 letter codes representing nations): Nation-Specific Goals (NSG)
AF — Afghanistan

AL — Albania

DZ — Algeria

AD — Andorra

etc.

Y VVYVYVY

I-(names of Inter-Governmental Organizations): IGO’s Goals (IGG)

» I-UNITAR
» I-UNESCO
» T-OECD

» I-APEC

» etc.

F-(names of University Federations): UF’s Goals (UFG)

» F-HLU
» F-AUAP
» F-AACU
» etc.

PU: Goal-sharing with Partner Universities (PUG)



Global Common Goals: Shared by All Nations to Enhance National Competitiveness

Despite vast differences in wealth, governance, and ideology, all governments converge on four university mandates

— each ultimately in service of national competitiveness.

UNIVERSITY AS THE ENGINE OF NATIONAL COMPETITIVENESS

GCG-1: Education for Human Capital
Competitiveness

Universities as engines of national competitiveness through
talent. High-income nations invest in frontier talent
pipelines to defend their edge, while emerging economies
build workforce capacity to close the competitiveness gap.

GCG-3: Equity & Access as a
Competitiveness Multiplier

Universities dismantling economic, geographic, and
gender-based barriers — because no nation can compete
while leaving talent untapped. Lifelong reskilling turns
demographic and technological shifts into competitiveness

assets.

GCG-2: Research for Innovation-Driven
Competitiveness

Universities as the central node of national innovation
systems that determine competitiveness. Governments
demand technology transfer, startup creation, and
breakthrough solutions that translate into export strength.

GCG-4: Peace & Safety as a Precondition for
Competitiveness
Universities advancing global peace and human safety

because sustained national competitiveness is impossible
al

cooperation protect the conditions where competitiveness

ithout stability. Ethical leadership and internatic

is built




®@Countries and 2-Letter Codes
AF - Afghanistan

igola
AG- Anllgua and Barbuda
AR - Argentina

AM - Armenia

AU - Australia

BH - Bahrain

BB -

BO - Bolivia
A~ B nd Heregovina
BW - Bot

€G- Congo (chuh]1c7
€D~ Congo (DI
CR - Costa klca

CI-Cite d'Ivoire
HR - Croatia

CU - Cuba

CY - Cyprus

CZ - Crechia

DK — Denmark
DJ - Djibouti

D minica
DO -~ Dominican Republic

SV~ El Salvador
GQ - Equatorial Guinea
R Eritrea

LS - Lesotho
LR - Liberia

LY - Libya

LI - Liechtenstein
LT - Lithuania
LU - Luxembourg

MG — Madagascar
MW — Malawi
MY — Malaysia
MV — Maldives
ML - Mali

MN — Mongolia
ME - Montenegro
MA — Morocco
MZ - Mozambique
MM - Myanmar
NA - Namibia

NG - Nigeria

PG - Papua New Guinea
PY - Paraguay

PE - Peru

PH -~ Phiipines

PL-

RU-
RW — Rwanda

KN - Saint Kitts and Nevis

LC - Saint Lucia

VC - Saint Vincent and the Grenadines
WS - Samoa

SM — San Marino

ST~ Siio Tomé and Principe

SA - Saudi Arabia

SN - Senegal

RS — Serbia

SC - Seychelles

SL - Sierra Leone
SG - Singapore

SK - Slovakia

51 Slovenia

SB -~ Solomon Islands
50 - Somalia

ZA - South Africa

S5 - South Sudan

me

T Tonidad and Tobago
TN - T\m isia
TR~ Turkey

T Turkamenistan

gan
DA~ Utnine

AE - United Arab Emirates
GB - United Kingdom

US - United States




Nation Specific Goals (NSG 1~4) by Nation

(Examples of cases with the numbers as the NGS)

50%

India's Gross Enrollment Ratio
(GER) target by 2035

3%

Portugal's target of National
GDP dedicated to R&D

500,000

Turkey's target for
International Students by 2028

100%

Vietnam's mandate for Digital
Transformation of major HEIs

5

Saudi Arabia's goal for
Universities in the Global Top
200

10

Uzbekistan's target for
Universities in the Global Top
1000 by 2030




Nation Specific Goals (NSG 174) by Nation

Afghanistan

Post-Conflict Reconstruction Professionals

Train urgently needed professionals in engineering, medicine, agriculture, and public administration to
support national reconstruction under severe resource and security constraints.

Islamic Scholarly Tradition Integration

Integrate jurisprudence, into the modern university.
curriculum as a foundational pilar of Afghan academic identity.

o, Sceneie and Cabur

Source: Aighan ety of Fgher

Agriculture & Rural Development Research

Direct research capacity toward rural livelihoods, food security, water management, and drought-
resistant agriculture as core national survival and development prioriies.

Language Preservation & Dual-Medium Education

Protect and promote Dari and Pashto as academic languages while building structured bilingual capacity
and preserving minority inguistic heritage through university programs.

e ghanstan Natinal Ageohure and Rursl Doviopment Focy




Nation Specific Goals (NSG 174) by Nation

Hungary

Multinational Corporate Alignment

Align academic programs with the immediate needs of the Hungarian economy and multinational
corporate partners.

Startup & Tech Transfer

Boost applied research, technology transfer, and startup creation to elevate global innovation rankings.

Foundation-Based Institutional Model

Operate under foundation-based models to increase financial flexibility and performance-based
outcomes.

Traditional European Values

Strengthen national identity, cultural heritage, and traditional European values through higher
education




Nation Specific Goals (NSG 174) by Nation

Zimbabwe

Land Reform Legacy & Agricultural Resilience Research

o e A T T i i

agricultural
rural economy.

ol fo  postreform

Great Zimbabwe Civilization & African Heritage Studies

research, Iron Age

e e L ] henlsge as uniquely African contributions to global
ory.

Soutce Unwersy of b - AgHaturalconces; mbabuws Farmers Uion - Researd

Zimbabwean Cultural Resilience & Arts Heritage

SADC Integration & Governance Reform Studies

programs in — shona 3 Build oc I integration, pathways, and post-crisis
mbira music, art — as globally i drawing on Zimbabuwe' painstaking
heritage. recovery.




Nation Specific Goals (NSG 174) by Nation

Zimbabwe

Land Reform Legacy & Agricultural Resilience Research

o e A T T i i

agricultural
rural economy.

ol fo  postreform

Great Zimbabwe Civilization & African Heritage Studies

research, Iron Age

e e L ] henlsge as uniquely African contributions to global
ory.

Soutce Unwersy of b - AgHaturalconces; mbabuws Farmers Uion - Researd

Zimbabwean Cultural Resilience & Arts Heritage

SADC Integration & Governance Reform Studies

programs in — shona 3 Build oc I integration, pathways, and post-crisis
mbira music, art — as globally i drawing on Zimbabuwe' painstaking
heritage. recovery.




2027-3: The Fourth Axis Innovation on “With Whom to Innovate?”’

For Whom - How = What = With Whom to Innovate

WURI
2026

hotialll  For Whom For Whom
WURI

With Whom (National and ! ernment, University Federations, and Partner Universities)

National & Local Inter-Governmental University Partner
Governments Organizations Federations Universities




2027-3-1-UNITAR: The Fourth Axis With the UNITAR’s LEAP-FAST

Table 9: Planned training beneficiary by strategic objective

Planned training

Strategic objective beneficiaries

SO1 - Individuals are equipped with the capacities to
advance multilateral diplomacy, public sector performance 21,577
and SDGs

S02 - Institutions in developing countries are strengthened to
accelerate the achievement of the 2030 Agenda for

Sustainable Development and implement the Pact for the 165,048
Future
S03 - Countries have strengthened capacities to meet their 106,667

learning needs and cultivate lasting impact

S04 - Quality and effectiveness of UN capacity-building
efforts are enhanced through shared-learning platforms, best 1,275
practices and research




2027-3: The Fourth Axis Innovation on “With Whom to Innovate?”’

For Whom - How = What = With Whom to Innovate

WURI
2026

For Whom

With Whom (National and Local Government, UniS Perations, and Partner Universities)

National & Local Inter-Governmental University Partner
Governments Organizations Federations Universities




2027-3-3-The Fourth Axis With Hanseatic League of Universities

HLU-set objectives of HLU’s member universities

1) Knowledge Sharing: To promote sharing and exchanging useful and
worthwhile information, publications, and materials encourage the shared
values of HLU members.

2) Academic Convening: To arrange for conferences, seminars, workshops,
consultation, lectures, and programs of similar nature among the members.

3) Mobility & Exchange: To promote and facilitate exchange of faculty, staff
and students among the members, and with other institutions of higher
learning.

4) Cooperative Research & Impact: To foster cooperative research projects,
service learning projects, quality assurance projects, and other related
activities.

5) Capacity Development: To encourage and support faculty and staff
development.

6) Collective Advancement: To undertake any other objectives of a similar
nature as may be demanded by the needs of the members.



2027-3-3-The Fourth Axis With the Association of Universities of Asia and the Pacific

AUAP-set objectives of AUAP’s member universities

1)

2)

3)

4

Quality-Driven Innovation: To promote a culture of quality and
innovation in higher education, research and service to the
community.

Cultural Diversity for Peace & Development: To preserve and
enhance the values and cultural diversity of Asia, the Pacific and
other regions of the world towards better understanding, cooperation,
and equality for socio-economic development and universal peace.
Multi-Stakeholder Engagement: To engage with stakeholders of the
higher education and other organizations to further the objectives of
AUAP.

Strategic Organizational Collaboration: To cooperate, where
appropriate, with other organizations whose objects are similar to
those of AUAP.



2027-3: The Fourth Axis Innovation on “With Whom to Innovate?”’

Before
WURI

WURI
2025

WURI
2026

For Whom - How = What = With Whom to Innovate

WURI
2026

WURI
2020

National & Local
Governments

Inter-Governmental
Organizations

Before
WURI

For Whom

With Whom (National and Local Government, University Federations, and Paru:$

University
Federations

Partner
Universities
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WURI'’s Top-ranked Minerva University with its #1 position 5 years in a row.

WUR] #52,

#1 Most Innovative
University in the
World 5 Years
Running, 2022-
2026
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Philippines’ Implementing
guidelines of RA 11448,
otherwise known as
Transnational Higher
Education Act and CHED
Memorandum Order no. 10
series of 2025

,6"“““’”"

Repubiic of the Philippines.
ICE OF THE PRESIDENT

S conanes &

‘;ﬂnlni Rﬂ:@?

i, U2

Implementing Rules and Regulations of Republic Act No. 11448,
known as the “Transnational Higher Education Act"

Pursuant to the y

)
ulations are hereby promuigated o ensure the effcient and effective implementation of
ne rovisons f ha At

RULE 1
PRELIMINARY PROVISIONS

'SECTION 1. Title. These rules and reguiations shall bo known as the Implementing Rules
and Regulations of Republic Act (RA) No. 11448, known as the “Transnational Higher
Education Act’, or the “IRR"

SECTION 2. y. tls the policy of

qualiy education which s relevant to the changing needs of the Mﬂln and the society.
Higher education shall serve as a principal instrument for generating productive knowledge,
Innovation and technology to develop relevant and technical order skills needed to compete

The State recognizes that rapid developments brought about by globalization, g
lberalization of trade in goods and services, and expanding use of informati
3 g

this light, the State shall endeavor to modermize the Phiippine higher education sector, and
bring intermational qualty standards and expertise into the country, with a view to making
faculty, and stafl,

ioh
‘and improving the country’s human resource base.

The State shall actively encourage,
taranaonal gher educaton program

promote, and accelerate the establishment of
the internationalization of higher education in the
Further, the State
o mnmm educatonal, cultural, social, economic, and poltical bonds between
Philipine and foreign instutions of higher !nnunq theraby fostering a vibrant exchange of
cultures, conducive to peaceful living within the global community. It shall deve

fsocondary and gradunle prograns and o provlcpporita o aamers o gain
oy iatle exgm as,
diplomas, degroe:

and knowledge, as well as, intemational and forolg

viebsi

HoherEdvcator Devicg et Corer D, 1> Gl fun. U o Dian, Gurzo Gy, Pz
10 Yoo chad gough To. Nos.441.1177, 3864391, 443-1160, 4 170, 411216, 392.8296,441.1220
1220 OB 0003, 441075, 4411284, 4411256, 4411556, 4010910 41171,

lasrstve aangomarts bawoon ond among Phiopine Woher ecscaion et X
(FEl) nd aning eite, o ono hnd and rogn HEl, on e ovr win o arn B § . B
g ety o 3 i rrs 1 eri, . 5 S
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QUALITY ASSURANCE IN TRANSNATIONAL HIGHER EDUCATION

SECTION 13. Quality Assurance. TNHEIs, which include both the awarding and providing
institutions, shall be accountable for quality assurance and control. They shall develop,
implement, and review intemal quality assurance processes and cooperate with the CHED
or other duly local or tional audit and i bodies to protect and
strengthen the reputation of bona fide institutions engaged in TNHE, as well as {o protect the
students and other stakeholders from low quality services of institutions with questionable
reputation or engaged in malpractice and fraud. To this end, the Commission shall have the
authority to set and continuously assess TNHE standards to be adhered to, as well as to
enforcs the same and oversee its implementation by, CHED recognized-HEls.

To facilitate the entry of high-ranking universities in the country, foreign TNHEIs belonging to
the top 500 HEls in the world for three (3) conseculive years based on reputable
Intemational ranking acknowledged by the CHED shall be presumed to be compliant with
intemational standards and shall be exempt from the standard quality assurance review by
the CHED or other audit and accreditation bodies; Provided, That those that fall out of the
mp 5ua ranking shall to underge qualty assurance provided in this

MM o4 HGAER EDuirtn
) comeat ofsce xzco

. - 2

| AL BELLL
L Admiinthive office v

The CHED shall issue the necessary guidelines for the implementation of this section,
including the ﬂe'vzmpmsm M quallty assurance standards specific to TNHE programs and
institutions, i of reputable ional ranking bodies, as well
25 the scceclation of o' sald bodies.

As an Initial list, said intemational ranking bodies shall be limited to the 500 world's best
universities as ranked by Quacquarelli Symonds (QS) World University Rankings; Times
Higher Education (THE) World University Rankings; and World's Universities with Real
Impact (WURI). The Guidelines mentioned In this Section shall also detail the process by
which international ranking bodies are to be accradited, solely, by CHED. Further, the list of

the as well as ranking providers, shall be subject to
periodic assessment and updating by CHED under the Guidelines mentioned in this Section.
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universities as ranked Quacquarelli Symonds (QS) World University Rankings; Times
Higher Education (THE) World University Rankings; and World's Universities with Real
ImEact (WURI!. The Guidelines mentioned in this Section shall also detail the process by
which international ranking bodies are to be accredited, solely, by CHED. Further, the list of
the universities, as well as acknowledged intemational ranking providers, shall be subject to
periodic assessment and updating by CHED under the Guidelines menticned in this Section.

As an initial list,_said international ranking bodies shall be limited to the 500 world's best
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Expansion of the HLU into WURI Meetings

HLU & WURI Global Ranking Ceremony (2019)

WURI Global Conference (2024)

WURI International Research Conference (2026)

WURI Indonesia University Presidents Summit (2027)

WURI-Brunei Education Ministers Summit (2027)

>

WURI-Bangladesh National Forum (2027)
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Host Universities for WURI-related Events

'WURI Ranking ‘With Whom to Innovate (Year-round) Global
Research &
Release Networking Sharing
Year | HLU & WURI Global | yyin WURI Global WIRC &
i o i . L WIRC & URFK
Ranking Ceremony Government | With UE,IGO | With Partner Universities Conference Winter)
(Spring) (Autumn)
2018 | Groningen, Netherlands
Hanze U of Appied Science
Incheon, Korea, Incheon NU
2009 | Gy s.7)
2023 | Fort Myers, USA. Florida . .
GCU (May 15-17)
Lugano, Switzerland R
5 ° ° 3 .
2024 l;;;lklm U Switzerland (Jun aSSIST (Sep 24-26)
Dumagucte, Philippines Busan, Korea
2025 Negros Oriental State U Tong Myeong U
(July 9-11) (Sep 24-26)
Taiwan AUAP-WURI Deggendort, o
2026 | National Chee-Nan Impact Summit; jerman; m“':'l“ ':h'“fpy‘:;"k“'
University Bangkok, Thailand Deggendorf IT (I\“o‘f]‘ ;‘ %’U° akatt
(May 6-8) (July 9-10) (Sep23-25)
Brunei Thailand Con T
Cairo, Egypt Brunci-WURI | WURI-AUAP Dot tonesia & Y Ao a1y | San Francisco, USA | Bangalore, India
2027 | Badr University of Cairo 196 Education | University Minerva University | Christ University
: Asia Cyber U of Bangladesh §
(May 5-7) Ministers’ Innovation ) o (Sep22-24) (Nov 17-19)
Summit (August) | Summit Y
Abu Dhabi, UAE. .
Sao Paulo, Brazil, Inteli BURIEEL & Quito Jakadony LTy
2028 | (hiayy UAE univert UIDE Philippines
) (My)nmve s, (Sep20-22) Balacan State U
Scoul, Korea, aSSIST
2029 University
(May
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Creating a Global Network of AI Education
through Doctoral & Master’s Degree Programs in Al
A Global Initiative for the WURI Community

Professor Dr. In Seok Kang (Caltech)
Provost & Chief Academic Officer -+ AUCI | iskang.auci@gmail.com

Professor Dr. Dong-Sung Cho (Harvard Business School)

Founding Chair - WURI Foundation | dschol23@gmail.com, topl00@wuri.world
Professor Emeritus - Seoul National University | dscho@snu.ac.kr

Professor Dong-Sung Cho - Email: dscho123@gmail.com - Mobile: 82-10-8133-8888 - WWW.WURLWORLD - 9 November 2026



Al as the Future of How We Renew Universities

® Al redefine not only how universities are ranked, but why they exist.
I will explain “the reason why” this afternoon.

® Al transforms the WURI from a straightforward ranking system into
a philosophy of transformation.

® Two Worlds of Al Divide between Global North and Global South.



Al as the Future of How We Renew Universities

® WURI invites every university and every professor to join the
Global Network of Al Education through Doctoral and Master’s
Degree Program in Al

® Three Invitations to WURI Network of Al
A. University Presidents
B. Al-Major Professors

C. Non Al-Major Professors



Two worlds of AI education: AI Divide

@ Where Al is created Where Al is needed

¢ A small number of universities »  Universities across the Global

«  Scholars who define the field St

+ Rooms like this one *  Fast-rising student demand
The bridge * Not many current faculty

members trained in AT
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A Lesson from Helsinki, 1986

Professor Veikko Jazdskeldinen built an International MBA at the Helsinki School of Economics with four
simple steps:

01 02 03 04

21 modules 21 courses Top 10 prof S A Helsinki condo

of 3 weeks each, about covering a standard identified worldwide 3 weeks, all costs

1.5 years in total MBA for each course covered, one course
taught

2026: the same idea, but the classroom comes to you. Record one course at home, and teach

400~1,000 future AI rldwide. (Come and use a SEOUL condo, if you want!)
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Why AUCI? Bridging Four Divides

AUCl is a U.S. university founded to bridge the four divides that keep Al education out of reach for

much of the world.

01

Bridging
Income divide

Tuition calibrated to
each region, with
scholarships for
partner faculty.

Professor Dong-Sung Cho

02

Bridging
Ranking divide

Through WURI,
universities of every
rank can join the
network as equal
partners.

Email: dschol23@gmail.com - Mobile: 82-10-8133-8888 - WWW.WURLWORLD

03

Bridging
Knowledge divide

Lectures by the
world’s leading
scholars reach every
partner campus online.

04

Bridging

Al divide

Al professors will be
trained where Al is
needed most, so each
country can build its
own capacity.

104
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Al as Three Pronged Architecture

Built on three epicentres Al's Past, Present, and Future

AT Al Technology - USA 100%
Truth

AA Al Application - China

AX' Al Transformation - Finland/Korea

(3) General
Learnjng-Al

Firm 2.0
MAGFAT

1gora-style debate - Publication-based dissertation

gnorance
0y

Scope of Science
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AD’s Past, Present, and Future

Ignorance
0%




The curriculum: 24 courses and 72 credits offered

Term 1 12 cr
May-Aug 2027

Term 2 12 cr
Sep-Dec 2027

Term 3 12 cr
Jan-Apr 2028

Term 4 12 cr
May-Aug 2028

Term 5 12 cr
Sep-Dec 2028

Term 6 15 cr
Jan-Apr 2029

4 semesters + 2 summer terms (Terms 1 & 4)

AT AI Technology

Big Data Analytics &
Machine Learning

Al Foundations & Deep
Learning

Generative AI & Large
Language Models

Al Agents & RAG Systems

AI Systems Engineering &
MLOps

Distinguished Professor
Seminar (AT)

Di

Professor Dong-Sung Cho

essor Seminar encourag

pplication

AI-Applied Education and
Management

Al-Applied Creative Industrics,
Media, Law & Public
Governance

Al-Applied Finance,
Healtheare, and Industry

Seminar: Al-Applied Global
Marketing

Seminar: Al-Applied Global
Business Strategy

Distinguished Professor
Seminar (AA)

« each course = 24 h video +
Agora-style debate.

Global Leadership in the Al
Era

SER-M Framework &
Mechanism-Based View

AI Transformation: firms,
universities, government, &
nation

Al Governance, Ethics &
Global Sustainability

Innovation and Technology
Management in the AI Era

Distinguished Professor
Seminar (AX)

21 h guided study

Email: dschol23@gmail.com - Mobile: 82-10-8133-8888 - WWW.WURLWORLD

Intro to Research Methods &
Model Building

Qualitative Analysis & Case
Writing

Regression & Multivariate
Analysis

Advanced Statistics

Advanced Rescarch
M:lhudology Scenario
Planning

Dissertation Seminar +
Supervision

9 November 2026



Two Degree programs, Three Certificate programs
el - [T

rch Meth

DBA-AI 2 years Big Dyl AlAppipen Tt o Researc Mehods &
Doctor of Business Administration in Business e L e Rt
and Technology with a Focus on Al 5 7 Ar—

Toudatons & Deep \ | 5B Quliaie Andlysis & Cose

, i Low & Public v o

(remance v
MS-AI 1 year
. . . 3 o [Generative Al & L - Appled Financy Regression & Mulivarisle

Master of Science Degree with the First-Year B e b, nd sty e oy

Doctoral Program

Termd 12er  Govermanc, s &

i AL Al Gl
. N s | AT Agents & RAG Systems frket Riobal Sustamabily | Advanced Staistcs
Certificate Non-degree - 18 " !
Certificate Program on AT, AA, or AX Tem$ 2 \iSptensogoering | Yo Aol | Wit Towogy | Sveeseeus
swhes OB Bones Sty Misgement i te Al mm“*‘ )

&WW Semina Semir Y Supenisien (651)

Doctoral students choose 20 courses with 60 credits out of total 24 courses. Dissertation Seminar is the only compulsory course.
Master students choose 10 courses with 30 credits in the first year doctoral program.
Each Certificate program in AT, AA, and AX is composed of 6 courses in AT, AA, and AX respectively
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Three Invitations to WURI Network of Al

Each group plays a different role. Together they create the network.

01

University presidents
in the Global South, without an Al
department

Open an Al department

Nominate 4~10 faculty members;
in two years they can open your Al
department.

Professor Dong-Sung Cho

Al professors

leading scholars, like many in this
room

Teach one of 24 courses

Record 24 hours, and reach

400~1,000 future Al professors.

Non-Al professors

from any Al-applied field

Become an Al professor

Earn an Al doctorate in 24 months,
fully online.

Email: dschol23@gmail.com - Mobile: §2-10-8133-8888 - WWW.WURLWORLD - 9 November 2026



Dear University Presidents, Open an AI Department!

100 M o0 L I 400~1,000

partner universities junior professors each future AI professors
recruited through the WURI in all Al-applied fields earning an Al doctorate together
Ranking network including humanities, social and

natural sciences, and management

Choose 4~10 faculty members and send them to this doctoral program starting in May 2027.
You may start the Al department as soon as May 2027 with the degrees conferred jointly with

AUCI, and later by your university alone when your faculty members have the AI doctorate
degrees.
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Dear Al Professors, Teach One of the 24 Courses!

What we ask What you gain

Q
o
o

Record 24 hours of lectures 400~1,000 future Al professors in
at home or in your office, at your own pace 100 partner universities across 50

countries, reached by one recording

G;‘l itz 271 dhours_ @i sfjudy Founding Distinguished Facul
VHER IR, D el ISl alongside the other founding members

No cap on your compensation

No hassle
no travel, grading or administration
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Dear Non-Al Professors, Become an Al Professor!

Six AT courses prepare you, from any Al-applied field, to start an Al-applied course at your own university.

1 2 3 4 5 6
Term 1 Term 2 Term 3 Term 4 Term 5 Term 6
Big Data Analytics Al Foundations & Generative Al & Al Agents & RAG Al Systems Distinguished
& Machine Learning ~ Deep Learning Large Language Systems Engineering & Professor Seminar
Models MLOps (AT)

Four quantitative courses build your research foundation:

Introduction to Research Methods & Model Building All 2 0

- Regression & Multivariate Analysis . . P
courses give you a balanced foundation in
ke S s Al technology, application and
transformation, deepened by the

Advanced Research Methodology: Scenario Planning Distinguished Professor Seminars.
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WURI’s Commitment

To every university president, professor as teacher, and professor wanting become an Al professor,
WURI Foundation will:

Welcome you

and introduce you to the partner
universities, professors, and students with
whom you will become friends.

Carry your lectures
to every partner country, with translation
and local support.

Mobilize the WURI network
so that the most promising university,
professor, and young faculty enter your
classroom.

Serve, not lead
and uphold WURD’s integrity and
humility.
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Please join us

Three ways to join the network

Presidents Al professors

nominate 4~10 faculty for

May 2027 propose one of 24 courses

to teach

Professor Dr. In Seok Kang (Caltech)
Provost & Chief Academic Officer -+ AUCI | iskang.auci@gmail.com

Professor Dr. Dong-Sung Cho (Harvard Business School)
Founding Chair - WURI Foundation | dschol23@gmail.com, topl00@wuri.world
Professor Emeritus - Seoul National University | dscho@snu.ac.kr

Professor Dong-Sung Cho - Email: dschol23@gmail.com - Mobile: 82-10-8133-8888 - WWW.WURLWORLD

Non-AlI professors

apply to the DBA-AI
program

Thank you

9 November 2026



Thank You!
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